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FERPA
(Family Educational Right and Privacy Act of 1974)

What is FERPA?

Similar to laws protecting employment and medical records, FERPA protects the privacy of all “education records”
maintained by schools that receive Federal Financial Aid.

Student Rights under FERPA
Students have the right to:
» Inspect and review their education records in a timely manner (within 45 days with written request)
* Amend records they believe are inaccurate or misleading
s Consent to disclosures of the personally identifiable information in their records
e File a complaint with the US Dept of Education if you feel your rights have been violated

Who can access student records without student consent:
» Parents of a dependent student — students under 18
¢ School officials with legitimate educational interests
e Schools in which a student seeks or intends to enroll
o To Federal, State, and local educational authorities conducting an audit, evaluation, or enforcement of
education programs
Requests in connection with financial aid, such as a college loan
Organizations conducting studies on behalf of schools
A judicial order or subpoena (reasonable effort to notify)
Cases involving a health or safety emergency
s State and local officials in connection with serving the student under the juvenile justice system,
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Directory Information

Phagans may disclose this type of information without the written consent of the student. However, the student
can exercise the option to restrict the release of directory information by submitting a formal request to the school
to limit disclosure.

Name;

Student identification number;
Address;

Dates of Attendance;

Phone number and email address;
Degree(s) awarded;

Enrollment status;

Major field of study.
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Non-directory Information (PROTECTED INFORMATION)

Non-directory information must not be released to anyone, including parents of the student, without the
prior written consent of the student.



Social security numbers;

Race, ethnicity, and/or nationality;
Gender

Transcripts; grade reports
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Phagans requires a written request to have transcripts sent to any third party as the privilege of privacy of this
information is held by the student under FERPA.

For more information you can visit www.ed.gov or call 800-872-5327 or write to the following address:

Family Policy Compliance Office
U.S. Depariment of Education
400 Maryland Avenue, SW
Washington, D.C, 20202-8520



Phagans School of Hair Design

Annual Security & Safety Report

www.Phagans.com

This is our Annual Security and Safety Report. This report is to notify our $taff and Students of important
safety information. We are required to distribute this report annually to our current and new Staff and
Students by October 1%,

This Annual Security & Safety Report contains information on the following:

Emergency and Evacuation Procedures
Timely Warning Notification
Emergency Procedures & Map

Drug and Alcohol Policy & Sanctions
Sexual Harassment Policy & Definitions
Clery Campus Safety Reporting

Crime Statistics

Community and Safety Resources

Piease notify these designated Staff members with any questions or concerns:

Barbara Climaldi — School Owner/Title IX Officer 503 652-2668 ext 681
Marcy Sharpan — Financial Operations & Compliance 503 652-2668 ext 681 marcy@phagans.edu
Marquita Goldshy — Director of Education 503 652-2668 ext 661 marquita@phagans.edu




Emergency Notifications, Timely Warnings and
Evacuation Procedures

At Phagans School of Hair Design the safety of our students and employees is our
highest concern. In the event of hazardous weather or other emergencies Phagans
will notify staff and students of any school schedule changes, school closures or
emergency information.

While you are at school and in the event of an emergency or routine fire drill, please
follow this procedure:

Dial 911 in an emergency

Dial Mall security at 503 653-6962 if needed

Remain calm

Walk, don’t run. Do not attempt to retrieve your belongings

Exit through the nearest exit door to the outside and proceed on the sidewalk
South of Phagans past Dave & Buster’s restaurant and wait for instructions,
If you are with a client, help them with their evacuation. If you are
performing a chemical service request assistance from an instructor.
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While you are off campus and in the event of an emergency, hazardous weather,
school schedule changes or closures Phagans will notify staff and students via the
following sources:

1. Phagan’s Facebook page

2. Phagan’s website — www.Phagans.com,

3. Television and local radio stations.

4. Recorded phone message on the school’s main number 503 652-2668,

Happy Valley location:

Upon exiting the building, assemble for roll call past Dave & Buster’s restaurant
located south of Phagans. Do not enter the school until a staff member notifies you
that it is safe to do se.

In some cases, it may be necessary to assemble in another location or stay in the
building depending on the nature of the emergency. Should a situation occur that
may threaten the safety of our students and staff, you will be notified of alternative
locations or emergency plans as needed.

Emergency drills will be conducted periodically. Please contact the Compliance
Officer with any questions or concerns at 503 652-26068 ext 681.



FRONT DESK & STAFF PROCEDURES DURING AN EMERGENCY

HAPPY VALLEY CAMPUS

CALL OR TEXT 911 TO REPORT EMERGENCY

FIRE

Assist all clients in the lobby outside

Help direct students outside and to the space in front of Dave & Busters
Do not allow students upstairs. Be firm about this.

Use intercom to help get people outside

Go upstairs to alert classrooms

ROBBERY
Give them anything they want!!
ACTIVE SHOOTER

Be Aware & be prepared — RUN HIDE FIGHT

If evacuation is necessary meet at KOMLS parking lot near front doors at Clackamas Promenade
Lock front doors first if possible

Direct everyone to the back of the school, away from windows

Use Dispensary/storage area EXIT if necessary

Check classrooms and advise to stay in locked classroom unless directed otherwise

DISTURBANCE GUTSIDE BUILDING

Lock the front doors
Call Security at 503 653-6962
Direct everyone away from reception area

DISGRUNTLED CLIENT

CALL MANAGER
Do not engage
If client has aggressive hehavior call security

MEDICAL EMERGENCY

Call Manager/Instructor
Call 911 if necessary

IMPORTANT INFORMATION

CALL or TEXT 911 -—when it is safe to do so
MALL SECURITY 503 653-6962
Phagans School of Hair Design 503 652-2668
School Owner & Title IX Coord. Barbara Climaldi
Compliance Marcy Sharpan



Annual School Safety Report & Security Information

Phagans School of Hair Design is committed to the safety and security of our students and
staff. In compliance with the “Jeanne Clery Campus Safety Act” we are required to
prepare and distribute our safety and security policies and statistics annually,

Should you witness a crime or if you are a victim of a crime, please contact the police if
necessary and when it is safe to do so. Dial 911 to report an emergency. To report a crime,
emergency, harassment, or bullying at school please notify the School Owner or the
Compliance Officer immediately, If they are unavailable, please notify any available staff
member for assistance,

Phagans School of Hair Design encourages students and staff to report any ctime or
emergency to School Owner and/or the Compliance Officer and local law enforcement
when the victim of such crime elects to or is unable to make such a report.

When Phagans School of Hair Design receives notice that a crime or qualifying incident
may have occurred at school we will follow our standard procedure to investigate and
protect the confidentiality of our students, employees and the standard of evidence when
ever possible, However, the information and/incidents disclosed in confidence to
employees may be required to be reported (including personally identifying details) to the
Compliance Officer and law enforcement personnel if required.

The Stop Campus Hazing Act was sighed into law in December 2024. This updates the
name of the Jeanne Clery Campus Security Policy to “Jeanne Clery Campus Safety Act”
Phagans School of Hair Design prohibits any act of hazing that is committed in the course
of membership in a student organization.

To ensure the accurate and prompt reporting of all crimes or incidents, authorized school
personnel may take a written statement from involved parties and witnesses for a reported
emergency or qualifying incident. The written statements may be included as part of a
written report and such statements may be used by authorized staff and local/state
enforcement authorities for the purpose of any criminal apprehension and/or crime
prevention. We may conduct private interviews as part of the investigation. Criminal
“incidents may also be reviewed by the institution’s administrative staff for the purpose of
disciplinary action. School investigations are separate from any investigations that may be
conducted by law enforcement. Please see our catalog for more information or contact the
School Owner and/or the Compliance Officer.

On March 7, 2013, President Obama signed the Violence Against Women Reauthorization
Act of 2013. In 2014, amendments were published and final regulations went into effect
July 1, 2015. This Act requires eligible educational institutions to compile additional
statistics for reported incidents of domestic violence, dating violence, sexual assault and
stalking specifically. Such statistics shall not identify victims of crimes or persons accused



of crimes, In some cases, a reported incident may be removed from our statistics and
deemed as “unfounded” by law enforcement officials or by authorized administrative
personnel.

Phagans School of Hair Design prohibits the crimes of dating violence, domestic violence,
sexual assault, and stalking. Phagans School of Hair Design takes all reported incidents
seriously and will follow school guidelines in the investigation and protection of victim
confidentiality whenever possible to the extent permissible by law. Phagans School of
Hair Design encourages victims or witnesses to report crimes on a voluntary and
confidential basis. When the school receives notice of conduct which appears to be sexual
harassment, dating violence, domestic violence, sexual assault or stalking we will follow
our standard procedure to promptly investigate in a prompt, fair and impartial manner.

We will protect the rights and confidentiality of the accuser and the accused whenever
possible. We will protect the standard of evidence that may be used during any official
misconduct proceeding that may arise from an investigation. If it is determined that
inappropriate conduct has been engaged in, appropriate action will be taken immediately
using the school’s standard procedures. Such actions may range from counseling to
termination of employment or enrollment and/or other actions taken by law enforcement
if necessary, If applicable, the accuser and the accused will receive simultaneous written
notification of any official meetings, proceedings (hearings whether formal or informal)
results (conclusions or final report) or appeal procedures.

The Department of Education chose not to define “Consent” for Violence Against Women
Act purposes. However, at a minimum schools recognize that consent is a voluntary
agreement to engage in sexual activity; someone who is incapacitated cannot consent; past
consent does not imply future consent; silence or an absence of resistance does not imply
consent; consent to engage in sexual activity with one person does not imply consent to
engage in sexual activity with another; consent can be withdrawn at any time; and
coercion, force, or threat of either invalidates consent.

Phagans School of Hair Design prohibits any form of discrimination or threat to any
individual’s safety based on race, gender, religion, national origin, sexual orientation,
ethnic origin, gender identity, ethnicity or disability. Phagans School of Hair Design
prohibits any form of retaliation, intimidation, threats, coercion, or discrimination against -
any individual for exercising their rights or responsibilities under these provisions.

Phagans School of Hair Design’s primary awareness and prevention programs to prevent
domestic violence, dating violence, sexual assault and stalking, harassment, hazing and
bullying, and to inform about safe and positive options for bystander interverntion and risk
reduction consist of written resources of where to get help and this information is available
to all students and employees, We inform all current and new students and staff of our
policies and information during orientation, annual notifications, posted information in
student and staff areas, through periodic classes and distributed information during the



school year. Any student or employee who reports being a victim of dating violence,
domestic violence, sexual assault or stalking is provided with resources and a written
explanation of their rights and options, regardless of whether the offense occurred on
campus.

The information provided includes where to find counseling, health, mental health, victim
advocacy, legal assistance, visa and immigration assistance, student financial aid if
available, and other services available for victims. We will work with students or staff
when necessary to assist in finding alternatives in changing academic, living,
transportation and working situations, if requested by victims and if accommodations

are reasonably available. We will attempt to assist victims regardless of whether they
choose to report the crime to school authorities or local law enforcement.

Compliance with the above listed provisions does not constitute a violation of section 444
of the General Education Provisions Act (20 U,S.C 1232g), commonly known as the
Family Educational Rights and Privacy Act of 1974 (FERPA)

As required under section 170101(j) of the Violent Crime Control and Law Enforcement
Act of 1994 (42 U.S.C. 14071(j), you may obtain information regarding registered sex
offenders in your area by contacting www.oregon.gov/osp.

For more information, please see our catalog and resource information or contact the
School Owner and/or the Compliance Officer at the Happy Valley Campus at
503 652-2668 ext 681 or Marcy@phagans.edu.

BY FOLLOWING SOME BASIC SAFETY TIPS YOU MAY DECREASE YOUR
CHANCES OF BEING A VICTIM OF CRIME...

1. Personal safety begins with you. When walking on campus, be aware of who and what

is around you. Try not to walk alone and avoid streets and secluded pathways or

alleyways.

2. Avoid walking alone at night,

3. When walking to your vehicle, have your keys in hand.

4. Do not carry large amounts of cash.

5. Keep your motor vehicle in good running condition. Always lock your car

and remove any packages and valuables. Try to park in lighted areas.

Do not leave books or personal property unattended.

Have emergency contacts in your phone.

8. Use the “buddy system” and watch out for your neighbor. If you see something,
say something.

= e

Phagans School of Hair Design takes the safety of our staff, students and patrons very
seriously. We will continue to promote a safe educational environment.






Drug and Alcohol Abuse Prevention Policy

Phagans School of Hair Design does not allow students or employees to be impaired, use, possess,
distribute, or sell drugs and/or alcohol before or during school hours.

The US Department of Education requires all participating postsecondary institutions to establish a Drug and
Alcohol Policy. In accordance with the guidelines set forth in the "Drug-Free Workplace Act of 1988" (PL 101-
690) and the "Drug-Free Schools and Communities Act Amendments of 1989" (PL 101-226) Phagans is
committed to providing a safe and healthy environment to all students, staff and patrons. Pursuant to Federal
Rules and Regulations, Phagans has adopted and strictly enforces our policy regarding the use, possession,
distribution, or selling of drugs and/or alcohol on school property.

Phagans is concerned about Drug and Alcohol use as it adversely affects employees and students and the
ability to perform required tasks. The use of alcoho! and/or drugs diminishes public safety and compromises
the quality of services offered. Working in a career that consists of working with caustic chemicals and sharp
implements requires students and staff to be alert and aware,

Some medications are prescribed and some drugs are legal {including pain killers, medical marijuana, and
methadone maintenance) and some have been known to have side effects that can hinder student and staff
performance. With the recent passage of Measure 91 and Oregon’s Medical Marijuana Act, Phagans’ policy
remains in effect and unchanged. Although Measure 91 allows recreational marijuana use in Oregon Phagans
does not allow employees or students to be impaired, use, possess, distribute, or sell marijuana on campus.
Phagans’ policy also applies to prescription drugs that can alter the ability to perform required hands-on tasks.

Phagans recognizes alcoholism and/or drug abuse as an iliness or disorder and Phagans offers resources for
help, but it is up to the employee or student to seek help. We strongly encourage you to seek additional
information or seek treatment if you need it. We offer confidential assistance to employees or students
seeking treatment. Please see the Director of Education or Compliance Officer for more information.

Drugs and/or alcoholism can cause serious health problems, some of the effects may include:

Drowsiness Convulsions
Slurred Speech Coma
Hallucinations Overdose
Disoriented Behavior Death

If an employee or student does not seek help and the problem in some way comes to the attention of the
school, then disciplinary action may result. Phagans may impose sanctions on employees or students for
violations of these standards of conduct. Disciplinary action can include any of the following:

Dismissed for the day Suspension
Written Warning Termination

Although Phagans has the above disciplinary policy, the school reserves the right to terminate anyone at any
time depending on the nature of the violation and/or to protect the safety of our school. Phagans reserves the
right to do random drug testing. Phagans will report criminal offenses and work with local law enforcement as
required. In addition, there are numerous local, state, federal laws and legal sanctions which can be used to
punish violators. Sanctions and penalties can range from fines, community service, suspensions, revocation
and denial of driver’s license, property seizure to imprisonment.



Also, a licensing board, commission, or agency may consider a criminal conviction or other conduct, if it relates
to the licensed activity, when determining whether a person is fit to receive or hold a specific occupational
license,

Thank you for abiding by Phagans Drug and Alcohol Abuse Prevention Policy.

Local Resources for Drug and Alcohol Abuse Prevention

The Oregon Drug and Alcohol information
Legacy Emanuel Hospital
503-413-2673

Hooper Detoxification Stabilization Center
503-238-2067

Providence Chemical Dependency Services
503-574-9200

Serenity Lane
(503) 244-4500

AA Information
503 223-856%

Alcohol and Drug Treatment Referral
800-454-8966




Clackamas County Minor in Possession Rules

Clackamas County alcohol regulations are a combination of state laws enforced by the
Oregon Liguor and Cannabis Commission (OLCC) and local county rules, which include
county-specific liquor licensing for businesses in unincorporated areas, restrictions on
alcoholin county parks, and tocal ordinances on underage possession and DUIs. For
licensed businesses and deliveries, state laws apply, while the county handies licensing
applications for businesses in unincorporated areas and enforces local public safety
measures,

MIP - Alcohol or Marijuana

A person under 21 years of age may not attempt to purchase, purchase or acquire alcoholic
beverages and may not have personal possession of alcoholic beverages. Personal
possession of alcoholic beverages includes the acceptance or consumption of a bottle of
such beverages, or any portion thereof, or a drink of such beverage for a person under age
21,

A person under 21 years of age may not possess, attempt to purchase, or purchase a
marijuana item. Purchasing a marijuana item includes accepting a marijuana item, and
possessing a marijuana item includes consuming a marijuana item in the last 24 hours.

MIP is a class A violation with a penalty of presumptive fine of $440 if a person under age 21
is operating a motor vehicle while in personal possession of alcoholic beverages or by
possessing a marijuana item., The maximum fine is $2,000.

MIP is a class B violation with a penalty of a presumptive fine of $265 if a person is on foot
or a passenger in a motor vehicle. The maximum fine is $1,000.

Mandatory court appearance

A citation for the offense of MiP requires you to personally appear before the judge. Your
first court appearance date and time is in on the face of the citation given to you by the
police officer.

First conviction

A fine will be ordered. If you were operating a motor vehicle, the sentence may include a
one year suspension of driving privileges and your right to apply for a driver's license. The
license suspension starts on the date of conviction. If you have a driver's license, the Judge
will take your license in the courtroom and send it to the Oregon Department of Motor
Vehicles (DMV). At the end of your license suspension period, you must contact DMV and



pay a reinstatement fee to get a new driver's license before you drive a vehicle or apply for
your driver's license.

For a first offense, you will be eligible to reinstate your driving privileges 90 days after the
suspension start date if you complete the following: the fine is paid in full; an education
class is completed; a letter is submitted to the Judge stating what you have learned; and
you contact the Court to request reinstatement of your driving privileges.

Second or subsequent conviction

A fine will be ordered. You will be required to undergo a diagnostic assessment. The
evaluator will refer you to an information program or to a treatment program designed for
counseling. You will pay for the cost of your assessment and the treatment program
ordered. The sentence may include a one year suspension of driving privileges.



ORS 471.430 Oregon Revised Statutes

Purchase or possession of alcoholic beverages by person under 21
entry of licensed premises by person under 21

Penalty

immunity

suspension of driving privileges

assessment and treatment

(1A person under 21 years of age may not attempt to purchase, purchase or acquire
alcoholic beverages. Except when a minoris in a private residence accompanied by the
parent or guardian of the minor and with the parent’s or guardian’s consent, a person under
21 years of age may not have personal possession of alcoholic beverages.

(2)For the purposes of this section, personal possession of alcoholic beverages includes
the acceptance or consumption of a bottle of alcoholic beverages, or any portion or a drink
of alcohotic beverages. However, this section does not prohibit the acceptance or
consumption by any person of sacramental wine as part of a religious rite or service.

{3)Except as authorized by rule or as necessitated in an emergency, a person under 21
years of age may not enter or attempt to enter any portion of a licensed premises that is
posted or otherwise identified as being prohibited to the use of minors.

(a)Except as provided in paragraph (b} of this subsection, a person who violates subsection
{1) or (3} of this section commits a Class B violation.

{b)A person commits a Class A violation if the person violates subsection (1) of this section
by reason of personal possession of alcoholic beverages while the person is operating a
motor vehicle as defined in ORS 801.360 {“Motor vehicle.”).

(c)Notwithstanding ORS 153.018 (Maximum fines), if a person who violates subsection (1)
or (3) of this section was under 18 years of age at the time of the violation, the court may
not impose any fine for the violation.

(5)In addition to and notin lieu of any other penalty established by law:

(a)The court may order a person who violates subsection (1) of this section through
misrepresentation of age to perform community service; and



(b)The court shall order, when a person violates subsection (1) of this section, that the
person’s driving privileges and right to apply for driving privileges be suspended pursuant to
ORS 809.260 {Court-ordered suspension of driving priviteges of juvenile) and 809,280
(Department procedures following court order of suspension or revocation). The court
notification made to the Department of Transportation under this paragraph may include a
recommendation that the person be granted a hardship permit under ORS 807.240
(Hardship permit} if the person is otherwise eligible for the permit.

(6)If a person cited under this section is at least 13 years of age but less than 21 years of
age at the time the person is found in default under ORS 153.102 {Entry) or 419C.472
(Suspension of driving privileges) for failure to appear, in addition to and not in lisu of any
other penalty established by law, the court shall issue notice under ORS 809.220 (Failure to
appear) to the department for the department to suspend the person’s driving privileges
under ORS 809.280 (Department procedures following court order of suspension or
revocation) (4). '

{7)In addition to and not in lieu of any penalty established by law, the court may order a
person who violates this section to undergo assessment and treatment as provided in ORS
471.432 (Examination for problem condition involving alcohol upon conviction). The court
shall order a person to undergo assessment and treatment as provided in ORS 471.432
(Examination for problem condition involving alcohol upon conviction) if the person has
previously been found to have violated this section.

(8)The prohibitions of this section do not apply to a person under 21 years of age who is
acting under the direction of the Oregon Liquor and Cannabis Commission or under the
direction of state or local law enforcement agencies for the purpose of investigating
possible violations of laws prohibiting sales of alcoholic beverages to persons who are
under 21 years of age. '

(9)The prohibitions of this section do not apply to a person under 21 years of age who is
acting under the direction of a licensee, an eligible business, as defined in ORS 471.521
(Definitions for ORS 471.521 to 471.537), or a third-party delivery facilitator, as defined in
ORS 471.521 {Definitions for ORS 471.521 to 471.537), for the purpose of investigating
possible violations by employees or agents of the licensee, eligible business or third-party
delivery facilitator of laws prohibiting sales or deliveries of alcoholic beverages to persons
who are under 21 years of age.

(a)A person under 21 years of age is not in violation of, and is immune from prosecution
under, this section if:



{A)The person contacted emergency medical services or a law enforcement agency in
order to obtain medical assistance for another person who was in need of medical
assistance due to alcohol consumption and the evidence of the violation was obtained as
a result of the person’s having contacted emergency medical services or a law
enforcement agency; or

(B)The person was in need of medical assistance due to alcohol consumption and the

evidence of the violation was obtained as a result of the person’s having sought or obtained
the medical assistance.



SEXUAL HARASSMENT/SEXUAL VIOLENCE POLICY

This policy of Sexual Harassment/Sexual Violence applies to all Phagans School of Hair
Design employees and students, including faculty and professional staff, and other staff
and students.

Phagans School of Hair Design takes allegations of sexual harassment/violence seriously
and will respond promptly to complaints. Where it is determined that such inappropriate
conduct has occurred, the college will act promptly to eliminate the conduct.

Please note that while this policy sets forth the College’s goals of promoting a workplace
that is free of sexual harassment, the policy is not designed or intended to limit the
College’s authority to discipline or take remedial action for workplace conduct which is
unacceptable, regardless of whether that conduct satisfies the definition of sexual
harassment. The sexual harassment of students by College employees {faculty and staff) is
also aviolation of law and College policy and will be cause for disciplinary action.

The Equality Employment Opportunity Commission (EEOC), the legal definition for sexuat
harassment is this: sexual harassment means sexual advances, requests for sexual favors
and verbal or physical conduct of a sexual hature when:

a) Submission to or rejection of such advances, requests or conduct is made either
explicitly or implicitly a term or condition of employment or as a basis for employment
decisions; or

b) Such advances, requests or conduct have the purpose or effect of unreasonably
interfering with an individual’s work performance by creating an intimidating, hostile,
humiliating or sexually offensive work environment.

Under these definitions, direct or implied requests by a supervisor for sexual favors in
exchange for actual or promised job benefits such as favorable reviews, salary increases,
promotions, increased benefits, or continued employment constitutes sexual harassment.
For purposes of this policy, senior faculty may be considered to be in a supervisory
relationship with junior faculty. Faculty of all ranks may also be in supervisory relationship
with staff and students,

While it is not possible to list alt of the circumstances that may constitute sexual
harassment, the following are some examples of conduct if unwelcome, may constitute
sexual harassment depending upon the totality of the circumstances, including the severity
of the conduct;

* Unwelcome sexual advances —whether they involve physical touching or not;

* Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding
one’s sex life; comment on an individual’s body, comment about an individual’s sexuat
activity, deficiencies or prowess;



* Displaying sexually suggestive objects, pictures, cartoons;

* Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive
or insulting comments;

* Inquiries into one’s sexual experiences; and,

* Discussion of one’s sexual activities,

Allemployees should take special note that, as stated above, retaliation against an
individual who has complained about sexual harassment or who has cooperated with an
investigation of a sexual harassment complaint is unlawful and will not be tolerated by the
College.

Complaints of Sexual Harassment/Violence
if any employee or student believes that he or she has been subjected to sexual
harassment, the employee or student has the right to make sure of all the established
procedures of the College, including the filing of a complaint in writing,

If an employee or student wishes to file a complaint, he or she may do so by contacting
Barbara Climaldi at 503-652-2668. Barbara Climaldi is also available to discuss any
concerns an employee or student may have and to provide information about the College’s
policy on sexual harassment and its complaint procedures under the employee’s
applicable Handbook or the student’s Catalog.

Sexual Harassment Investigation
When the College receives notice of conduct which appears to be sexual harassment, it
will promptly investigate the allegation in a fair and expeditious manner. The investigation
will be conducted in accordance with the College’s customary procedure and in such a
way as to maintain confidentiality to the extent practical under the circumstances and
permissible by law. The investigation may, as appropriate, include private interviews with
the person filing the complaint, with witnesses, and with the person alleged to have
committed sexual harassment. When the investigation is completed, the person filing the
complaint and the person alleged to have committed the conduct will be informed, to the
extent appropriate, of the results of the investigation.

Appropriate Response/Disciplinary Action
If itis determined that inappropriate conduct has been engaged in by an employee or
student, appropriate action will be taken immediately, using the College’s established
procedures, to fulfillits obligation under the law to promote an environment that is free of
sexual harassment. Such action may range from counseling to termination of the
employment or enrollment, and may include such other forms of disciplinary actions as
appropriate under the College’s procedures.



Title IX & Sexual Harassment

The following definitions will be used for reporting, investigating and resolving complaints
of sex-based discrimination and/or misconduct,

Title IXis a federal civil rights law that protects students and employees from sex-based
discrimination in education programs or activities,

Title iX defines sex-based discrimination as incidents of sexual assauit, domestic violence,
dating violence, stalking, as well as sexual harassment, when the harassment would be
determined by a reasonabie perscn to be so severe, pervasive and objectively offensive as
to effectively deny a person’s access to the College’s education program or activity.

Sexual Harassment is unwelcome conduct of a sexual nature. Sexual harassment can
include unwelcome sexual advances, requests for sexual favors or other verbal, nonverbal
or physical conduct of a sexual nature where such conduct is sufficiently severe or
pervasive that it has the effect, intended or unintended, of unreasonably interfering with an
individual’s work or academic performance or it has created an intimidating, hostite, or
offensive environment and would have such an effect on a reasonable person.

Sexual harassment can also include quid pro quo harassment. in educational settings,
quid pro quo sexual harassment is when a school employee explicitly or implicitly
condition’s a student’s participation in an education program or activity or bases an
educational decision on the student’s submission to unwelcome sexual advances,
requests for sexual favors, or other verbal, nonverbal, or physical conduct of a sexual
nature. In employment settings, quid pro quo sexual harassment is when submission to
unwelcome sexual advances, requests for sexual favors, or other verbal, nonverbal, or
physical conduct of a sexual nature is made either explicitly or implicitly aterm or
condition of an individual's employment; or submission to or rejection of such conduct is
used as a basis for employment decisions affecting an individual.

Sexual Assault means any nonconsensual sexual act proscribed by Federal, tribal, or State
law, including when the victim lacks capacity to consent.

Domestic Violence includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the
victim shares a child in common, by a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a person similarty situated 1o a spouse of
the victim under the domestic or family violence laws of the jurisdiction receiving grant
monies, or by any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction.



Dating Violence includes violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim and where the existence of
such a relationship shall be determined based on a consideration of the following factors:
The length of the relationship, the type of the relationship, and the frequency of interaction
between the persons involved in the relationship.

Stalking means engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for their safety or the safety of others or suffer
substantial emotional distress.

Designated Responsible Employee - Title IX Coordinator & College Management

Third Parties include, but are not limited to, volunteers, parents, visitors, service
contractors or others engaged in College business, such as employees of businesses or
organizations participating in cooperative programs with the College.

Reports of Sex-Based Discrimination or Misconduct Any designated responsible
employee who has knowledge of conduct in violation of this policy involving a student,
must immediately report their concerns to a Title IX Coordinator. A student may report
concerns to a Title IX Coordinator or to an employee. The employee will promptly notify the
appropriate Title IX Coordinator.

All employees who have knowledge of conduct involving an employee that may be in
violation of this policy, must immediately report their concerns to the Title IX Coordinator

When a Title IX Coordinator has knowledge that sex-based discrimination has or may have
occurred, an initial inquiry will be conducted.

Students and employees have a duty to participate in any inquiry and/or investigation.

Consent means clear and unambiguous agreement, expressed in mutually understandable
words or action, to engage in a particular sexual activity. Whether valid consent has been
given will be judged based upon what a reasonable person would have understood from

such words or actions.
Consent must be voluntarily given and is not valid
if obtained by physical force, coercion or threat;

When a person is incapacitated; or



When an intellectual or other disability prevents a person from having the capacity to give
consent,

Consent to engage in one sexual activity, or agreement to engage in a particular sexual
activity on a prior occasion, cannot be presumed to constitute consent to engage ina
different sexual activity or to engage again in a sexual activity. Consent can be withdrawn by
either person at any point.

Reporting an Incident

Deciding to make a formal report, either to the College or law enforcement, and choosing
how to proceed afterward can be difficult decisions. The college supports and encourages
prompt reporting of sexual assauli, sexual harassment, domestic violence, dating violence
and stalking. A report can be made by anyone who knows about an incident.

At the time a report is made, you don't need to know whether you wish to request any
particular course of action, nor how to label what happened. Choosing to make a
complaint, and deciding how to proceed after making the complaint, can be a process that
unfolds over time,



Oregon Law:

Oregon law provides the following definitions with respect to
crimes of sexual assault and consent:

ORS 163.355

Rape in the third degree

(1) A person commits the crime of rape in the third degree if
the person has sexual intercourse with another person under
16 years of age.

(2) Rape in the third degree is a Class C felony.

ORS 163.365

Rape in the second degree

(1) A person who has sexual intercourse with another person
commits the crime of rape in the second degree if the other
person is under 14 years of age.

{2) Rape in the second degree is a Class B felony,

ORS 163.375

Rape in the first degree

{1} A person who has sexual intercourse with another person
commits the crime of rape in the first degree if:

{a} The victim is subjected to forcible compulsion by the
person;

(b) The victim is under 12 years of age;

{c) The victim is under 16 years of age and is the person’s
sibling, of the whole or half blood, the person’s child or the
person’s spouse’s child; or

{d) The victim is incapable of consent by reason of mental
defect, mental incapacitation or physical helplessness.

(2) Rape in the first degree is a Class A felony.,

ORS 163,305

Definitions

As used in chapter 743, Oregon Laws 1971, unless the context
requires otherwise:

(1) “Forcible compulsion” means to compe! by:

(a) Physical force; or

(b) A threat, express or implied, that places a person in fear of
immediate or future death or physical injury to self or another
person, or In fear that the person or another person will
immediately or in the future be kidnapped.

(2) “Mentally defective” means that a person suffers from a
qualifying mental disorder that renders the person incapable of
appraising the nature of the conduct of the person.

(3) “Mentally incapacitated” means that a person is rendered
Incapable of appraising or controlling the conduct of the person
at the time of the alleged offense.

(4) “Oral or anal sexual intercourse” means sexual conduct
between persons consisting of contact between the sex organs
of one person and the mouth or anus of another.

(5) “Physically helpless” means that a person is unconscious or
for any other reason is physically unable to communicate
unwillingness to an act.

(6) “Sexual contact” means any touching of the sexual or other



intimate parts of a person or causing such person o touch the
sexual or other intimate parts of the actor for the purpose of
arousing or gratifying the sexual desire of either party.

(7) “Sexual intercourse” has its ordinary meaning and occurs
upon any penetration, however slight; emission is not required.
Oregon law provides the following definitions with respect to
crime of stalking:

ORS 163.732

(1} A person commits the crime of stalking if;

(a) The person knowingly alarms or coerces another person or
a member of that person’s immediate family or household by
engaging in repeated and unwanted contact with the other
person;

(b} It is objectively reasonable for a person in the victim’s
situation to have been alarmed or coerced by the contact; and
(c} The repeated and unwanted contact causes the victim
reasonable apprehension regarding the personal safety of the
victim or a member of the victim’s immediate family or
household.

{2)(a) Stalking is a Class A misdemeanar,

{b} Notwithstanding paragraph {a) of this subsection, stalking is
a Class C felony if the person has a prior conviction for:

{A) Stalking; or

{B) Violating a court's stalking protective order.

ORS$ 163.730

Definitions for ORS 30.866 and 163.730 to 163.750

{1) “Alarm” means to cause apprehension or fear resulting from
the perception of danger.

{2) "Coerce” means to restrain, compel ar dominate by force or
threat.

(3) “Contact” includes but is not limited to:

(a)Coming into the visual or physical presence of the other
person; '

(b) Following the other person;

(c) waiting outside the home, property, ptace of work or school
of the other person or of a member of that person’s family or
household;

(d) Sending or making written or electronic communications in
any farm to the other person;

(e) Speaking with the other person by any means;

{f} Communicating with the other person through a third
person;

{g) Committing a crime against the other person;

{h) Communicating with a third person who has some
relationship to the other person with the intent of affecting the
third person’s relationship with the other person;

{i) Communicating with business entities with the intent of
affecting some right or interest of the other person;

{j) Damaging the other person’s home, property, place of work
or school;

(k) Delivering directly or through a third person any object to
the home, property, place of work or school of the other
person; or



(L) Service of process or other legal documents unless the
other person is served as provided in ORCP 7 or 9.

{4} “Household member” means any person residing in the
same residence as the victim.

{5} “Immediate family” means father, mother, child, sibling,
spouse, grandparent, stepparent and stepchild,

Oregon law provides the following definitions with respect to
domestic violence and dating violence:

ORS 135.230"

Definitions for ORS 135.230 to 135.290

As used inn ORS 135.230 {Definitions for ORS 135.230 to
135.290) to 135.290 {Punishment by contempt of court}, unless
the context requires otherwise:

(1) “Abuse” means:

(a) Attempting to cause or intentionally, knowingly or recklessly
causing physical injury;

(b} Intentionally, knowingly or recklessly placing another in fear
of imminent serious physical injury; or

(c) Committing sexual abuse in any degree as defined in

ORS 163.415 (Sexual abuse in the third

degree}, 163.425 {Sexual abuse in the second

degree) and 163.427 (Sexual abuse in the first degree).

{3) “Domestic violence” means abuse between family or
household members.

{4) “Family or household members” means any of the
following:

(a) Spouses.

(b} Former spouses.

(c} Adult persons related by blood or marriage.

(d} Persons cohabiting with each other.

(e} Persons who have cohabited with each other or who have
been involved in a sexually intimate relationship.

(f) Unmarried parents of a minor child,

ORS 90.100

Definitions

(7} "Domestic violence" means:

(a} Abuse between family or household members, as those
terms are defined in ORS 107.705 {Definitions for ORS
107.700 to 107.735); or

(b) Abuse, as defined in ORS 107.705






Phagans School of Hair Design
Campus Safety and Security at Postsecondary Education Institutions

2025 Crime Statistics Survey

Phagans School of Hair Design is required by law to report certain criminal offenses to the
Department of Education for campus safety reporting, which is then published to a website for
students to review. The website is located at http://ope.ed.gov/security/Search.asp

You may also request to review the 2024 Campus Safety and Security survey in the Financial
Aid or Admission office. Please ask a staff member if you would like to review the survey.

Purpose of the Survey

The U.8. Department of Education is committed to assisting schools in providing a safe
environment for students to learn and stafT to work and to keep parents and students well
informed about campus safety. Data collected in this survey will be published by the Office of
Postsecondary Education on the OPE Campus Security Statistics Web-site located at
hitp://surveys.ope.ed.gov/security. The survey was authorized by Congress with the 1998
amendment to the Higher Education Act of 1965 (HEA) to help potential college students and
parents research criminal offenses on college campuses.

This survey is authorized by law (P.L. 103-382) in accordance with paragraph 668.46 of the
Federal Register/VOL, 64, No. 210/Monday, November 1, 1999/Rules and Regulations.
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LOWER LEVEL
EMERGENCY EVACUATION PLAN
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Active Shooter / Active Threat: What You Can Do

An active shooter or active threat is an individual(s} actively engaged in killing or attempting to kill
people in a confined and populated area. Assailants may use firearms, knives, or even vehicles. in most
cases, there is no pattern or method to their selection of victims.

The information below outlines strategies for prevention, preparedness, and response. These safety tips
and guidelines are not all inclusive, but if understood, reviewed periodically, and trained when feasible,
they can increase your chances of surviving.

Response

Since every incident varies, you should be flexible in determining which strategy works best in that
specific situation. You must determine your best course of action, This should be based on your
knowledge and assessment of the circumstances {e.g., proximity to the event, actions of the shooter,
available escape options and your individual capacity).

Run or Evacuate:
Have an escape route planned
Leave your belongings behind.

Move rapidly and deliberately, utilizing chairs, desks, and other objects to conceal your movement and
provide protection if necessary until you reach a safe place.

Depending on location, eonsider exiting through windows, Have someone watch the door as you get as
many out the windows (ground floor} as calmly and quietly as possible.

Hide or Barricade:

if possible, lock the door. If the door has no lock and the door opens in, use heavy furniture or other
items to barricade the door

i possible, darken the room

Be low and silent, including putting cell phones on quiet or vibrate
Fight: |

Act aggressively and attempt to incapacltate the assallant

Find something to use as a weapoen {chair, fire extinguisher, etc)



When the Police Arrive:

Remain calm and follow officers’ instructions

Put down any items in your hands (i.e., bags, jackets)

Immediately raise hands and spread fingers

Keep hands visible at all times

Avoid quick movements toward officers such as attempting to hold on to them for safety
Avoid pointing, screaming or yelling

Do not stop to ask officers for help or directicn when evacuating

Always notify the police department as soon as it is safe to do so. Call 911 when
safe to do so.

Resource Numbers

Police, Fire, Medical — 911

Clackamas County Dispatch 503 655-8211

Call To Safety - Formally the Portland Women's Crisis Line - 503-235-5333
Multhomah County Crisis Line - 503-988-4888

Washingtoh County Crisis Line - 503-291-9111

Portland Oregon Poison Control Center - 1-800-222-1222

Police Information Line - 503-823-4633
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Phagans School of Hair Design Demographics and Diversity Report
Full-time Undergraduate Students Enrolled Any time Between 7/1/2021-6/30/2022
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CLACKAMAS
TOWN CENTER
EMPLOYEE PARKING MAP
Approved employee parking is in the shaded fields.
Please contact the Management Office with any concerns at (503) 653-6613.

: c:——_H_—f)a - _; . J&a ooz

Ui %‘Jﬂ Uﬁfﬁ?ﬁf?fﬁfﬁjﬁ
I AT A wMTTTRCREI
&V o) [RT\'\'\T\'\ \\‘Sf'\.\"\)\g
PR ey,

I[, | Wfi‘[: i

MY R

o e e
5 5] -
al . b =
o= ol B

i g .
[uiNgy) 3 N =T E]
o &S g ojds
2Tl 1go) |2 ElE
& & (&8 |2 NG
0, i (s M - P
] [a+] il
88 2% £ (58
= @ [ 20
= = S =
[ cuy s
E itk A
X qridleaeydn;
: St
T s |
,.-"-'"'E’“- H .-i. U ':uu:ujmmuumu;uuuj_
P [H]Bu et e T e
== ottt ST
f =

“\\\‘\\ \\\%&Y‘\“‘\%&]
e
EAMNTRIRMERY  GRRTHT
i W
RERAHING QRIS
R SR

SHI NI, 11411
f‘;wmmmfﬁ;%?ﬂ Eﬁa Z

Y
YA

I HETHINA

.lz,szzfz{j [t

!lf___,e’,% l.rr.rm.wml%u ] ]
AR ML

TR (R

""" / Efy,'_fmuym{/
b Loy ”!f‘.."ﬁ-'./f:l

LEAN
\ 3\;\}%@

mﬂ.ugw
DAY \iﬁﬁ\\‘;\\\
A

CRRENRTEVTVAY { SRR

s s
> AR
Chitisissitintd
AR
= Vit

t BN 2

B\(‘Hﬁ%“}\%\\ P\\%\‘ﬁﬂ

MACY'S HOMESTORE
2 LEVELS

fa——
\\\\E\\\\\\\\\\\\\

(L
2ETIITH H.‘ﬂh’ﬁﬂ”ﬁ

ARRERN
]

5 1| v
: - )

‘- Ay
- ey
\\{\ A }\\\\\\\‘%\
WAL RRARRY

S.E. SUNNYSIDE ROAD

g T
LI
1T,

RARANY
i
SN
s
R

RN O

2

1

ai e

T TS T T T

S.E. MONTEREY STREET

=z
= Ut SRR gg e
RN @A S .

Vi ‘%&“&%&N

TN 7

e (IO

|

SR N
i Vi

TR
Bt

N\\Q\\\\\‘&%\?}%\m\i
4,

RS aL m
. ?‘ x,;._'\m\_\gi_\\s T &(\'\ Y

R Uiy

=

: L TR A,
SN (g T
2 Sahiaadiig i — BB S
s - Eéi - BRI
(AL AL LI, PRI A R T 1 AT
IR 0¥ b =) i
GBI i AT
TN f; 0 H R o IR T
AR 128 E o) iy S
ISR Al E - & P&
g ST RIS B o QUINHITEITHTNET I _j Pty
T oYL i — 5 &
Ay R L :é ——" ¢ & Q‘Q
LT b S? :1: = (JQYJ@
e S O s'f:}
o
—\ . E o
e -4 P - T e
o r—— et o B
_ R R <3 [, I,

[

Revised 1/9/2019

i}






{(1BaAfAZpAILOW) YUIg JO 91BD ucnensiBal snoinaud uo ssalppe awoy

23835 pue Aunod snoaaud aweu voniensiBal snoiaaxd

‘siead § 0y dn oy pauosudun 1o/pue gp sZLS 03 dn patiy 6 UED NOA “35[e S OF 1 MOUY pue PIed sy ulis noA g °

Aepoy aiep 212y ubis

JBYo [}

saljluied BuIopn 3]
uedjgnday !
alssalboly ]
uaalg ey [Ty]
sjage onN !
uBLIELI2QIT Q
wapuadapu| !
apeoowaq 73]
uonnmnsuo) [ )]

Aued e jo Jagquisw g 10N _HM_

‘yonesynuspr sjqezdasor 10 Ad0D e payoene argy | 'NSS
8 40 QIAULIBLfESUSONT JOnL(] uoBal() piiea g aAgy Jou Op |

] [Jxoxex xx

‘ade (NSS) requinp AJUnosg 1810085 AW Jo suBIp 158} 8y
"QIATUB/ISUSIIT J9ALI UOBIQ DIEA £ 8ABY JOU O |

[

J

HiENEnEn

1] 40 N3y “95Ud91 19AL] U0B3AQ PIIEA B 5PIAOIG

&% A

mjod |

(scuapises ueyl watagip 3t patinbal) spos diz pue sleis ‘Al Bulphjoul ‘ssaippe Bujew

[lewe auoyd

sousplsed Jo Ayuney RdBaAARPYIUOW) LI JO 21ep

(HIvA) v paddedipuey pug Alspig
alp ros AlLGisse00y Bunop s o

(WAv20N) 19y Bunop ssjussqy
SUIZ[RT) SBISIaAD pue pauuonun
ay1 opun Aupqibie jo jooid &
uBWNoop wawiweacb e «
IUSWSIEIS JUBG B
maAune
gasyauled 2 «
-

uoneosynuep: oleyd piea
uoieanuap) sjqeydsooe

‘$$RIPPE JUALIND pUE BuieU

INOCA SMOUS 1841 Buimo|o) syl o auo jo
Adog e apiaoid usquinu AlLnoeg (e1oog
Jo Q] ucBasQ) pijea aaBy 10U Op NoA |

-10-

Bqunu ARnoeg jelnos
InoA jo suBip Inoj 1se} a4yl opsaoid
‘aj wobai(y pljea sasy 10U Op NOA J|

-10-

“PIBA 10U S 3SUDIINT
I3ALI(] PaYOARI B ‘DIBA Sf 95UB0I]

e

"0 102IUCD J0) 9519AB1 899G [RID0
“SUQHDA[T AIuno JNoA 108IUCD asea|d Bulloa
10 3104 03} BulaisIBal souRisISSE PAsU NOA Y

aaue)sIsse
|RRUSPYUOD Ay ‘ME] Ag ‘S| UOIDSS 25LSII
sJ9A1Q uoBalg ayl Ul pANIWIGNS LORBLIIOM)

‘I9ASMOH "PLodal D1jgnd si pien) uonensiBey
J510A uoBai() ue Lo PIINWYNS UONBWLION]

2INSO[OSIP UOIIBWIOJUL

paugdwy Butesy ayl Joj
0062 SEL008 L

jouedse giqey os

J8AL(Q papuadens v ~iequnu (] £898 /99981
20 JUa “ISUIDI] Jaaug uobalip
AroB-
pleA JnoA apiaodd 1snw noj ob sajonuobalo
‘uopeysibal

INOA WILLOS 63 PJer) UOIIeIYIIoN 13j0A &
MOA B []1A 2010 SUONDR[T ATUNOD ANOA

#{42quinu aoeds i0 1de apnpur) apod diz pue Aup ‘ssaippe aouapisas uoBalg)

PP #3825 Lauieu 1se|

uLIo) sy 339pdwos jou op ‘suonsenb Say} Jo 1PN 0} dSUODsAL r ou yrew noA jf c

ou [ ] sak D
ou [ 1] ssA ]

2abe 30 S1E9A 9| 1SP9| 38 NOA By

SEILIBUNY O SO1RIS PaIUM Y} JO USZIND B NOA aly

LERAIE AT

PEOZ/LG AR 005 T3S

“suonnad ubs o3 a)qibije
Bde $51910A pasaysibal AjJug

/X

B3O SUOHROSIF Aauno) oAk
je waoj ayy o dodp 1o ey

“wroy sy ubig

“uonNJVD ue
arozeq Aep 3SLZ 943 S1 930A
03 19351604 0} PuUIpEIP BUY

©

w0 93 ayajdusoo o3
uad an[q Jo Moe|q B yIm Julld

J

ABPYLIG Y181 JNOA 18YE 10 UO SINJ30
UORIR]S UR [IUN 10]jeqg B aAla0a] 10U [[1Mm
noA ‘aBe 4o $ieaA g1 184 10U aie NOA |

UOHBLLLIOIUL INCA 31epdn

810A 0119151681

03 w0y sIY3 asn Aeur noA

pied

uoijel}sibay 1930p uobaiQ

T ©®

Qo

o



8LEL PEV £0S
L0SP-BZLL6 HO S[IIAULIARN

15 suBAZ IN bl
Ajunog ywep

PLET E9L LYS
£220-0EBL6 YO |issod
£ZE %08 Od

Ajunon psaym

0085 9¥8 €05

£SL-PELL6 HO ©J0GS||IH
0/1 215 "1 390y 3N 5262
Aunos uoibuiysep

0E£ST 906 L¥S

LE£22-85046 HO s9[leQ 8YL
102 wy 18 uolBulysem LG
Ayunog oasepp

ebat 92y LrS

£9£1-828/6 HO 2sudiaiug
00L 318 1S 12AIY S LOL
Ayuno) emoljepm

900l £96 LrS

0012-05846 HO spuein e
1215 1S Uy LOOL
Ajunop uolun

PGZ9 BLE LYS

6692-L08L6 HO UOls|pusd
8L 918 IS Y IS 81T
Ajuno) eqnewn

cOvE 28 €08

LLEZ-1PLLE HO ooule|jiL
Ay [2JneT LOg

Ajunon yooweyji|

909¢ 995 1vg
E£YZ0-6E8046 HO 0I0

£¥¢ x0g 0d
Ajunog uewiaysg

LELP S92 LIPS

LL8E-S9E£L6 HO Hodman
LOZ 818 18 BAlO M S22
Ajunos ujoaury

ZvPl 98€ LPS

LL81-LEDLG HO I9AY POOH
15 9115 109

Ajunao) aenry pooy

€599 Lby LVG

BLEL-PSLLE HO 9llAuLY
£2 Wy 15 Pig IN 00€
Azunoy jooun

L1Z6 €29 £09
6/LLE-BEEL6 HO SE|[2Q

PETY 289 LG
800£-L0¥LE HO susabng

L¥99 €45 L5
59591-0¢LL6 HO Suing

0L9Z 96E L¥S
S/8L-EZ¥L6 HO slnbe)

LOZ Wy 1S5 uiely 058 ANy 0L M GLZ L 1S “SAY BISIA BUSNY N 0SP 15 J91XBg N 067
Ajuno2 yjod Aqunogn sueq Azuno) Asurey Ajunoy soog
£898 886 £09 9009 L¥6 L¥S G/91 SL9 WS 96LE LBE £0G 10 PLEL LBE €05

LIPE-vLTL6 HO PuUBjLOd
15 uoslUo 35 0F0L
Ajunos yewouynpy

BEGL-0€946 HO maaeT]
15 483U8] £1G
Alunos asje

095 99 b5
8££0-9£846 YO ioudday

8£E X084 Od
Ajunon moaiow

88E5 559 008 10 [F0S 885 €05
9E05-60€L6 HO wseg

00stL Xogd Od
Alunog uonrey

PELG £83 LPS

2££9-10946 HO S[ied yiewey
1S ulBiy S0E

Ajunos yiewey

9819-02846 HO Au) uvAue)

06T 215 UOquWIny S 102
Ajuno? juein

OPQZ-150L6 HO SU3BH 18
15 puellg Qgg
Ajuno) 2iquinjon)

LLEZ #BE LPS
LZP0-E28/6 HO Uopuo)

£2Z¥ %08 0d
Azuno) wenpn

LLS8 §Z€ €09

60917-20LL6 HO Bli01SY
0zz =1 15 eBueyox3g pzg
Ajunosn dosiejn

EVES PLY LPS
£0C0-82SL6 H SSBd spuelp

69 X0d Od
Ayunon sulydasopr

TGy Ovb LbS
¥000-04¥26 HO Bingasoy

0L xog Od
Ayunog sefbnog

0158 559 €09

00EY-S¥0L6 HO AN uoBaig
001 918 "1 sjios pay OLLL
Auno sewessen

LGLS ELP LS
SLEL-BL6L6 HO BIBA
79318 ‘M IS 9., 15T
Ajunog tnayjep

LSPy Gip LS
BELL-LYLL6 HO SEIPEWY

091515.0. 3599
Alunos) uosiajjor

Y59 88€E LvS
096L-£0LL6 WO Pu2g

20T 318 1S {12 MN 00EL
Ajunon s91nyasa(]

9649 994 L¥S
£60L-EEEL6 HO Slj[pAIOD

1[4 pUz "Aep Yoieasay MS 00GH
Ajunog uojusy

LE8E £96 LIS
LE00-12EL6 WO Aueqgiy

001 xog Od
Aunoon uury

8YL9 PLL LIPS
69EZ-L0SLE HO PIojpaiy
LOZ 215 ‘1S WIBIN A LOLL
Ajunod uosyoep

8LZV 6EL £/8 10 [BZE LVT LPS
S0L6-PPYL6 HO yoeed PjoD

ZLT 215 1S 2100I GEZYE
Alunon Auny

LOZB EZS LPS

S9EE-rL8LE HO AUD Janeg
051 915 18 pIE GE6L
Ajuno~) saxneg

S391JJ0 Suonas|g AJuno)

€CLO-0LELE HO WsRg

a1elg 1o Aaelalonag




